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 TO: All BCP Personnel 
 
 FROM: Gregory J. Lormand, President 
 
 SUBJECT: Policy on Alcohol and Drug Abuse/Plant Security 
 
 
 
ALCOHOL AND DRUG ABUSE POLICY 
 
At nuclear and chemical plants where you may be assigned, there will typically be a policy of minimum fitness 
for duty requirements, which forbids the use of illegal drugs and alcohol abuse.  To enforce these 
requirements, you can generally expect the client to perform an initial drug/alcohol test as part of the pre-
badging screening process and subsequent random drug/alcohol testing once you are badged. 
 
The test will usually be a urine analysis.  You may decline to take such a test, but will be refused access to the 
plant.  If you take the test and there is any indication of illegal drugs, you will be denied access to the plant.  
Either case will most likely prevent you from performing the tasks for which you were contracted and lead to 
dismissal. 
 
The nuclear power and petrochemical industries must maintain a strict policy against the abuse of drugs and 
alcohol as essential to maintaining the safety of their plants and the public’s confidence in our industry.  An 
end to one’s career in these areas is likely to be the outcome for anyone identified with drug or alcohol 
abuse. 
 
BCP’s position on drug and alcohol abuse is in agreement with that of our clients, both philosophically and as 
a practical matter.  I urge everyone to keep the policy in mind as it applies to your situation, your co-workers 
and friends. 
 
PLANT SECURITY POLICIES AND PROCEDURES 
 
It is required that anyone who is arrested for any reason report it at the next opportunity to their Site 
Supervisor to whom you are responsible for your daily work.  Notification shall also be given to the BCP New 
Orleans office (President, extension 333 and/or Office/HR Manager, extension 349). 
 
We are fully aware of the policy and want to emphasize that it is a condition of our being employed by our 
utility clients.  As nuclear professionals, we are all aware of the strict rules that are required to assure Fitness-
For-Duty.  Compliance with the rules is essential and mandatory.  An arrest does not necessarily represent 
the end of your career in the nuclear industry, but conviction, depending upon the offense, may. 
 
My advice is to avoid all situations where you may in any way be likely to break the law and subject yourself 
to arrest.  If you are arrested, please comply with the policy of reporting it immediately.  If you have any 
comments or questions, please contact the Office/HR Manager or the President in the New Orleans office. 


